
Plan Summary

Your Employer has established a Plan in which eligible employees may make salary deferral (salary reduction) contributions on a pre-tax or Roth after-tax 

basis.  You may create your own asset allocation strategy using the investments available in your plan.  

The below information is only a summary of some of the Plan’s provisions.  Please see the Summary Plan Description (SPD) for more details.

ELIGIBILITY REQUIREMENTS - You are eligible for the Plan once you have completed 3 months of service and attained the age of 21.

ENTRY DATE -  You will enter the plan on the first day of the month coinciding with or next following the date you satisfy eligibility requirements.

YOUR CONTRIBUTIONS - You may invest a percentage of your earnings in the Plan, subject to a maximum of $18,000 (in 2017, or such amount as may be 

allowed by the Department of Treasury).  If you are age 50 or over, you can make a “catch-up” contribution up to a maximum of $6,000 in 2017.  You may 

elect to make pre-tax contributions, Roth after-tax contributions, or a combination of both.

Automatic deferral provisions. The automatic deferral provisions are effective as of January  1, 2011. If you are a participant in the plan on the effective date of 

this provision, the automatic enrollment feature won't change your contribution level if you have already made a contribution election.  However, if you have not 

made a contribution rate election as of the effective date of this provision then you will be subject to the automatic deferral provisions outlined here.  If you are 

newly eligible on or after the effective date of this provision and you have not made a contribution rate election, you will be automatically enrolled in the plan.

-The automatic deferral amount is 3% of your compensation for each pay period. 

-The automatic deferral amount will increase by 1% each year until up to a maximum of 10%. The increase will occur annually on January  1.

EMPLOYER CONTRIBUTIONS - You should review the Article of the Summary Plan Description (SPD) entitled "EMPLOYER CONTRIBUTIONS" for details 

regarding any contributions your employer may make.  The SPD should be provided to you before you enter the plan.

VESTING -Participants are entitled to a portion of their account balances depending on their Years of Service ("YOS") and according to the 

following vesting schedules:

Profit Sharing - 1 YOS = 20%   2 YOS = 40%   3 YOS = 60%   4 YOS = 80%   5 YOS = 100%

100% vested contributions.  You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts 

attributable to the following contributions: Pre Tax Deferral, Rollover and Employee Roth.

DISTRIBUTIONS - You generally may not withdraw your deferral contributions except when one of the following events occurs: severance from employment 

with the Employer, death, disability, hardship or attainment of age 59 1/2.   You may also withdraw money at any time from your rollover account.

Alliance Benefit Group also has a participant help desk available Monday thru Friday, 8:00 AM - 8:00 PM Eastern. 

You may reach them at 1-866-253-6767 or via email at helpdesk@abgmi.com.
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